Glossary (list of terms in alphabetical order)
Chapter 10
	TERM
	DEFINITION

	Audit testing
	Field experimental method which uses actors to detect discrimination.

	Brokerage position
	Network position which connects (otherwise disconnected) communities.

	Correspondence testing
	Field experimental method which uses resumes to detect

discrimination.

	Cumulative discrimination
	Discrimination that occurs in multiple transitions in the life course.

	Gender essentialist belief
	Belief that there are traits that are distinctively male and female.

	Human capital
	People’s knowledge and skills insofar as these are relevant to the labor market.

	Inequality of opportunity
	The relationship between social background and access to resources.

	Inequality of outcomes
	The relationship between social background and labor market outcomes.

	Inequality of returns
	The relationship between resources and labor market outcomes.

	Labor market discrimination
	Employer’s unequal treatment of individuals with the same human capital, based on their group affiliation.

	Motherhood penalty
	Finding that mothers have less favorable positions in the labor market than non-mothers.

	Position generator
	Measure of social resources which captures the occupational positions of respondents’ connections.

	Social resources
	Valuable labor-market-related resources that are embedded in personal networks.

	Structural hole
	Social network characteristic which refers to the lack of social ties between communities.

	
	


